Supplementary Table 1: Conceptualization of ES 
	Authors (year)
	Title
	Context
	Perspective
	Definition
	Dimension
	Type of Study

	Zaugg et. al, (2001)
	"Sustainability in Human Resource Management."
	European companies
	Employees
	"Sustainable human resource management is defined by methodological and instrumental approaches whose objectives are long-term-oriented, socially responsible and economically efficient recruiting, training, retaining and disemployment of employees." 
	Human resource recruitment; Personnel deployment; Human resource development; Human resource marketing; Retainment of staff; Disemployment; Management and leadership 
	qualitative case-studies

	 Kramar (2014)
	"Beyond strategic human resource management: is sustainable human resource management the next approach?"
	General
	Employees
	"Sustainable HRM could be defined as the pattern of planned or emerging HR strategies and 
practices intended to enable the achievement of financial, social and ecological goals while 
simultaneously reproducing the HR base over a long term." 
	Capability reproduction; Promoting social and environmental health; Connections
	Conceptual Framework

	Hutchins & Sutherland (2008)
	 "An exploration of measures of social sustainability and their application
 to supply chain decisions"
	Mexico
	CSR
	"Corporate social responsibility advocates ethical
 behavior with respect to ecological, social, and economic systems"
	Equity (Poverty; Gender equality), Health (Nutritional status; Mortality; Sanitation; Drinking water; Healthcare delivery), Education (Education level; Literacy), Housing (Living conditions), Security (Crime); Population ( Population change)
	Life cycle
 impact assessment 

	 Mani et al. (2017)
	"Enhancing supply chain performance through supplier social sustainability:
 An emerging economy perspective"
	Emerging economy-Indian manufacturing industries
	Suppliers
	"Socially sustainable practices can be defined as the product and process aspects that determine human safety,
 welfare, and wellness (Wood, 1991)." 
	labor rights (working conditions;  child and forced labor; labor audits; labor rights violations), safety and health (policy; health and hygiene; clean drinking water and sanitation;  guide), societal responsibility (develop local suppliers; engage in philanthropic activities; health camps and awareness programs; skill development programs), diversity (hiring; promoting;  rights and privileges), and product responsibility (avoiding sub-standard materials; hazardous materials; compliance)
	 In-depth interviews; co-variance-based structural equation modeling 

	Montalb Domingo et al. (2018)
	"Social sustainability criteria in public-work procurement: An international perspective"
	Comparative study of 10 countries
	CSR
	"Andrecka (2017) claimed that the concepts of social sustainability and corporate social responsibility are connected in the context of public procurement because they are based on the same topics: labor issues, human rights protection, and ethics issues."
	Cultural heritage (Preservation; Professional expertise); Employment (Employment created or retained; Employment of vulnerable groups; Job stability; Industry participation plan);  Health and safety (health and safety management plan; Public safety; certifications; Professional expertise);  Local ( Local preference; Local participation; Social value);  Professional
 ethics (Non-discriminatory hiring practices; Commitment to anti-corruption; Gender equality; Fair wages); Public
 participation;  Training (Technical and sustainability training); Users’ impact (harm done to the neighborhood; harm done to the existing services; mobility disruption)
	Quantitative content analysis; Descriptive statistics and statistical analysis 

	Mani et al. (2016b)
	"Social sustainability in supply chain: construct development and measurement validation"
	Indian manufacturing industry
	supplier, manufacturer, and customer responsibility 
	"supply chain social sustainability (SCSS) that refers to addressing social issues within the overall (upstream and downstream) supply chain."
	Equity (diversity at supplier; gender non-discrimination policy at supplier; workplace diversity at customer; gender non-discrimination policy at customer); Safety (women’s safety; safety regulations; hazardous materials; safe, incoming movement of product), Health and
 welfare (audit; women’s safety at customer; health care facilities); Philanthropy (donate to religious organizations;volunteer at local charities; Encourage; donate to NGO; Conducts health related camps); Ethics (ethical compliance team; Audits; ethical codes of
conduct); Human rights (human rights policy; Audits; sweatshop labour)
	in-depth interviews; exploratory factor analysis (EFA) followed by confirmatory factor
analysis (CFA)

	Eizenberg and Jabareen (2017)
	"Social sustainability: A new conceptual framework"
	General
	CSR
	"UK Sustainable Communities document, in 2003, defines sustainable
 communities as “places where people want to live and work, now and in the future. They meet the diverse needs of existing and future residents, are sensitive to their environment, and contribute to a high quality of life. They are safe and inclusive, well planned, built and run, and offer equality of opportunity and good services for
 all”. "
	Equity (Redistributive; Recognition; Participation); Safety;  Urban forms (Compactness;  Sustainable Transport; Density; Mixed Land Uses; Diversity;  Passive Solar Design; Greening; Renewal);  Eco-prosumption
	Conceptual Framework

	Aust et al. (2020)
	"Common Good HRM: A paradigm shift in Sustainable HRM?"
	General
	Nation
	"Common good approach assumes that it is the fundamental responsibility of business to “make an effective
 contribution to resolving the sustainability challenges we are collectively facing"
	 Business human rights;  Workplace democracy and self-management; Employment creation
	Qualitative




Supplementary Table 2: Keyword Search 
	Filter (SCOPUS)
	Subject Area (Business, Management and Accounting; Social Sciences; Economics, Econometrics and Finance; Psychology)
Document Type (Article; Review)
Source Type (Journal)
Language (English)
Year (Till April 2025)

	Keyword Search
	Documents

	“Employee Sustainability”
	31 

	“Employee Sustainability” AND “Scale”
	1 (No scale)

	“Employee Sustainability” AND (“Happiness” OR “Well-being” OR “Wellbeing”
	9 Documents




